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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

TI KA RAM G RLS COLLEGE

Name of the head of the Institution

Dr Moni ka Ver ma

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01302242059
Mobile no. 9468100659

Registered Email

principal.trgc@nail.com

Alternate Email

i gactrgc2@nmuai | . com

Address M ssion. road Near Gur nandi, sonepat
131001

City/Town SONEPAT

State/UT Har yana

Pincode 131001




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr Sant osh Rat hee

Phone no/Alternate Phone no.

09354821247

Mobile no.

9354821247

Registered Email

i gactrgc2@nmail . com

Alternate Email

r at heesant osh86@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://trgc.edu.in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://trgc.edu.in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 C++ 6.7 2003 21- Mar - 2003 21- Mar - 2008

6. Date of Establishment of IQAC

07-Jan- 2019

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File



https://trgc.edu.in
https://trgc.edu.in
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/28140_Quality_Initiatives.xlsx

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e To organi ze National Sem nar By English dept. Educational tours pronotion of
the use of technol ogy To host Zonal youth festival (Sonipat Zone) Feedback from
stake hol ders Grievance redressal nechani sm Extension | ecturer by various
departnents. Reduction of plastic conversion of ordinary tub light into |ed,
lights

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File

14. Whether AQAR was placed before statutory Yes
body ?



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/28140_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/28140_Formationpdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/28140_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/28140_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/28140_Quality.xlsx

Name of Statutory Body

Meeting Date

MANAGEMENT 12- Mar - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 10- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The M'S systemis inplemented in the
coll ege to give maxi num benefits to
students, teachers managenent. The M S
gives clear data to nanagenent
regardi ng fees received outstandi ng
anount of every student. The

i nformati on regardi ng students is

di spl ayed on the notice board. Teachers
staff nenbers are informed through

what sap email. M S (Managenent
Informati on Systen) hel ps to segregate
and systematize the data as it saves
time and further helps in utilizing the
time for planning effective strategies
to provide a better |earning experience
to students. MS is an organi zed way of
recording, storing data and retrieving
i nformation. The Departnent of Hi gher
Educati on seeks to create a
consol i dated and conprehensi ve
managenent informati on systemas a
singl e source of authentic data.
Students are the heart of an
educational institution. MS stores
data such as personal data, exam
records, hostel managenent, fee
collection, library details etc.
Additionally, it keeps track of the day
to day progress of students which is
eventual |y used to anal yze and nonitor
the inprovenments in students’ overtine.
MS helps in various activities: e
Online Adm ssion: MS helps in

adm ssion process Departnment of Higher
Education (DHE) provides

portal /website, where students have to




register within a specific period of
time by filling online registration
form Relevant information is entered
in a system After that nmerit lists are
generated class wi se. Students can take
adm ssion after generating challan and
depositing fee in the college through
net banking. Many other facilities |ike
automatic roll no. generation after

adm ssion, faculty change, subject
change, scholarship etc. are available
daily. Exami nation and Result: Internal
assessnent, practical nmarks are

upl oaded with the hel p of portal
provided by MD. University, Rohtak.
Exam nation related student data is

upl oaded at the portal. Online results
are provided by University on portal. e
Student data autonation: Data rel ated
to results, DMC, subject w se,
programrew se i s naintained by the
college internally. ¢ Library
Managenent system LMS is used to share
and retrieve vital information needed
to carry out daily operationa

functions of library. Keep the record
of different categories |ike books,
journal s, newspapers, magazi nes etc.

Cl assify the books according to subject
so that the availability of books can
be checked by students and faculty.
Fees coll ection: A proper systemis
avail able for fee collection as well.
Time to tinme updation hel ps the
managenent for taking various
decisions. « Wth the help of MS these
benefits availed by the students are
managed properly. ¢« SMS System The
system hel ps students and faculty get

i mredi ate informati on for college
events/functions etc. beforehand. -
Bus/ Rai | way Pass facility: The
information to students regardi ng Bus
pass facility and railway vouchers is
upl oaded on the transport portal

online. The students avail the

concessi ons.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Col | ege has devel oped a structured and effective inplenmentation of the
curriculum At the begnning of senester an acadenic calendar is nade strictly




adhering the syllabus reginme and gui delines prescribed by Mahari shi Dayanand
University, Rohtak . The faculty converse about curricul um design and
nodi fi cati ons are done. College also prepares its academ c/ Activity cal endar
to be followed by the faculty nmenbers and activity incharges of the coll ege
prepare the college tinme table and departnental tinme table is accordingly
di stributed. C asses are conducted according to the tinme table. The coll ege has
a strong internal evaluation system which assess the conprehension of the
students through class tests, sem nar, group discussion, presentation,
practical’s etc. Students are also sensitized about social issues to increase
their awareness. The | atest syllabus of all the classes and subjects along with
cal endars of academic, cultural and sports activities is provided by the
affiliating university through its website in the beginning of each session.
The curriculum specified by the MD. University Rohtak is effectively inparted
to students with the support of university and institutions through well
pl anned senmester w se academi c cal endar. Follow ng are the various neans
t hrough which the curriculumis executed- Academ c cal endar: Academ c cal endar
is prepared as per MD. University, Rohtak academi c schedul e and the
requirements at the college level as per the action plans framed. Structured
Tinme Table: A very systematic and structured tine table has been designed for
each and every departnent in the beginning of session. Lesson plan: Teachers
make | esson plans fromthe syllabus and deliver |lectures according to this plan
and adhere to it properly. Al the information regarding syllabus, revision
plans, field visits and class tests is nentioned in | esson Plans. Lesson pl ans
are al so displayed on notice Boards. Lesson plan also includes course outcones,
course objectives, content topics, references books. Assignnments and field
visit: For effective operationalization of the curriculum many projects and
assignnents are offered to students to create an insight and practi cal
know edge of their concerned subjects. Many Extension Lectures are al so
organi zed for students by experts related with syllabus. The institution
noni tors the progress and performance of students through frequent class tests,
assi gnnents, debate, group discuss and quiz conpetition and the final senester
exam nation held by MD. U The record of progress of the students is well
docunented and intinmated to their parents also. Smart class Roons and E
| earni ng resources: apart from conventional teaching nethods, the faculty
menbers are encouraged and notivated to utilize the smart class roons.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Fashi on NA 01/ 08/ 2019 90 Bot h Soft Skill
Desi gni ng
Beauty NA 01/ 08/ 2019 90 Bot h Soft Ski l
Vel | ness
NA PG Di ploma 16/ 07/ 2019 180 Bot h Soft Skill
i n Yoga
Sci ence

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
No Data Entered/ Not Applicable !!
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/28140_Program_introduced_1676270536.xlsx

affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VA H ndi 01/ 07/ 2019
VA Engli sh 01/ 07/ 2019
VA Pol Sci ence 01/ 07/ 2019
VA Econom cs 01/ 07/ 2019
VA Psychol ogy 01/ 07/ 2019
VA hi story 01/ 07/ 2019
VA CGeogr aphy 01/ 07/ 2019
MSc Mat hs 01/ 07/ 2019
VBC Chemi stry 01/ 07/ 2019
(VST Physi cs 01/ 07/ 2019
VBC Comput er science 01/ 07/ 2019
MCom Conmrer ce 01/ 07/ 2019
PG Di pl oma Yoga 01/ 07/ 2019
BA Arts 01/ 07/ 2019
BCom Conmrer ce 01/ 07/ 2019
BCom Hons Conmer ce 01/ 07/ 2019
BSc Sci ence 01/ 07/ 2019
BSc Sports science 01/ 07/ 2019
BA Engl i sh Hons. 01/ 07/ 2019
BCA Conput er 01/ 07/ 2019
BPEd Physi cal Education 01/ 07/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 10 43

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/28140_Value_added_courses_1676271030.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/28140_Projects_undertaken_1676271066.xlsx

Teachers Yes

Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The col l ege has originated an efficaci ous feedback system from vari ous

st akehol ders for the holistic upliftnent of institutions. Feedback is collected
fromthe students teachers, alummi and parents through feedback Perform and
requi red amendnments are done at the end of each senester. Student feedback is
al so received through student faculty conmttee neetings and cl assroom

i nteractions. Feedback received fromstudents is eval uated by teachers and used
to | everage pedagogy and curriculum enrichnment .There is suggestion box in the
coll ege for use by the students to express any grievance or conplaint. The box
i s opened every week by the college adm nistration under the supervision of the
Principal. Such representations are addressed by the Principal through neetings
wi th students and teacher bodies. The Staff Council Meeting on the opening day
of the session recapitulates the decision for inplenentation of new strategies
and prograns. This is to facilitate their understanding of the course content
and short comings, if any. Alumi association is forned to strengthen the
relationship anong the teachers and alumi of the college. The principal and
the staff nenbers assure the possible help to sort out the problem of al umni
and it lead to organise alummi associations nmeetings tine and again. A good
nunber of the respondents are selected in each category of stakehol ders from
the col |l ege through random sanpling technique to collect feedback fromthem
The college collects the feedback on prescribed Performa by framng a
structured questionnaire .Average score has been cal cul ated by anal yzi ng every
aspect. The collected Perfornma are anal yzed and di scussed by the Principal and
faculty nmenbers. After analyzing the feedback forns, all the aspects, whose
average score is low, are being reviewed and accordingly corrective and

i nprovenent neasures are taken for the holistic devel opnent of the students and
over all devel opnment of the institution. These practices have been appreciated
by the parents and created a bond between the parents and the institution

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1495 729 10 4 63



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/28140_Demand_ratio_1676274106.xlsx

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
77 67 25 25 5 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Tika Ram Girls College has always considered mentoring valuable in providing an excellent support system for
students at critical points in their student life. Mentoring also offers a host of other benefits for both mentors and
mentees as mentoring mutually allows participants in developing transferable skills that help in students during
their time of further studies and beyond. For students no one can be a better mentor than an experienced and
trusted advisor who is also their teacher. Teachers as mentors share with their mentees information about their
career path as well as provide guidance, motivation, emotional support and become a role model for students.
Mentors play a pivotal role for the mentees in modern day world which is full of stress and anxiety. With a nuclear
family system at home and both parents working, the young students are left to their own. The level of intimacy
with the parents is reducing and the time for interaction with each other is getting limited. As a result the students
are getting isolated and take recourse to internet and social media to keep themselves busy. Parents draw
satisfaction by providing their wards with costly electronic gadgets and costly coaching classes. In such a
situation the role of the mentor at the educational institute becomes significant as young students spend almost
the same time with their mentors as they spend with their parents. And as is inscribed in our ancient books the
role of a Teacher is vital in shaping and moulding the personality of the Student. A mentor is supposed to do
precisely the same in the modern context. The mentor takes personal interest at the individual levels of the
students and tries to sort out their personal problems. For this purpose, teachers are assigned the list of students
at the very beginning of the session so that the mentors and the mentees have maximum time for interaction
during the session. The details of their family background, contact no. of parents are recorded to ensure
communication with the parents. In mentees diary, a record of their growth and transformation in the institution is
recorded. Their academic record is given top priority to enable the students better their performance. Any
disturbance or impediment that they face at home or college is considered and taken care of, their grievances
are redressed within the given parameters. The purpose of the whole exercise is building the trust of the mentee
in the mentor which enables the mentor to suggest the mentee to work on her strengths and weaknesses. The
purpose of the above exercise is to make the mentee recognize her capabilities to achieve her goals in career
and life. The mentee is suggested corrective measures without addition of anything punitive. Regular interactive
sessions are held with the students every fortnight where students are encouraged to open up their hearts and
minds with the mentor.

Number of students enrolled in the
institution

2224

Number of fulltime teachers Mentor : Mentee Ratio

77 1: 29

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

77

77

0

0

14

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers
receiving awards from

state level, national level,

Designation Name of the award,
fellowship, received from

Government or recognized



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/28140_ict_tools_1676273747.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/28140_e_resource_1676274164.xlsx

international level bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Regul ar evaluation is a must in education. Not only the evaluation nethods are
to be adopted but it is also to be ensured that the stakeholders, i.e. the
students are given fair and equal opportunities for evaluation. The internal
eval uation is undeniably very significant conponent of any teaching-Iearning
system Therefore, a transparent system of evaluation of students is
effectively inplemented in the college. Various criteria are already underlined
for the purpose as per the norns of the university, |ike subm ssion of
assignnents, class tests and attendance record. These are strictly followed for
internal evaluation of the students, and the wei ghtage assigned to any students
is a culmnation of the continuous efforts of the student only. Wherever
requested, however, the students are provided additional chances to inprove
their performance. As the credit is based on (i) conditional tests (pen-paper),
(ii) attendance record and (iii) assignnents, the individual perfornmance is
student controlled. To ensure transparency, the internal assessnment scores are
di spl ayed t hrough notice boards and col |l ege website. The teachers maintain
attendance-record of the students, which is al so accessible to the students.
Wherever it is desired, the parents are also infornmed about the defaulting
students. The consolidated report is also checked by the Principal. The record
of Internal Assessnent is maintained for future reference by the concerned
departnent, Controller of Exam nation of the College and adm nistrative office
as wel | .

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The College is affiliated to MDU Rohtak. Academ c calendar is followed strictly
The academic cal endar of the institution is, thus, an expanded nodel of the
framewor k provided by the university. The details are worked out at micro-Ievel
to effectively inplenent various acadenic and curricular activities during the
year. Various departnents, cells and commttees of the college discuss in
I ength the conduct of co-curricular and extra-curricular activities in the
year. The heads of various departnents, conveners, faculty nenbers and student
representatives, if desired, are involved in discussions. The various events
finalized by this nmethod are then consolidated to forman institutiona
acadenmi c-cumactivity cal endar. After approval by the Principal, the cal endar
is inplemented, and is also displayed on the college website. The students are
al ways encouraged to participate in various conpetitions at college-Ievel,
inter-college and inter-university level, in order to prepare themto face
various situations and to devel op a healthy conpetitive spirit anong them
Acadenmi c activities are given maxi mum wei ghtage, and the ot her significant
aspects required for overall growth of students are also blended in suitable



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/28140_Honours_recieved_1676274529.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/28140_Evaluation_1676274580.xlsx

proportions while finalizing the academni c cal endar of the coll ege.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://trgc.edu.in
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://trgc.edu.in

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NA NA

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International



https://trgc.edu.in
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/28140_Pass_percentage_1676274692.xlsx
https://trgc.edu.in
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/28140_Research_Fund_1676274818.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/28140_Awards_won_1676275132.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/28140_Incubation_centres_1676275138.xlsx

00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Commer ce Dept. 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Hi ndi 1 3. 47
I nt ernati onal Conput er Sci ence 1 5.09
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

H ndi Depart nent 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
No Data Entered/ Not Applicable !!!
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/28140_journals_notified_on_UGC_1676275388.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/28140_Books_and_Chapters_1676275442.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/28140_Bibliometrics_1676275466.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/28140_Index_1676275477.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/28140_Faculty_participation_1676275520.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/28140_Extension_1676275794.xlsx

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

10937000 10891681

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/28140_Awards_for_extension_1676276255.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/28140_Students_in_extension_1676281407.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/28140_Collab_activities_1676276168.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/28140_MoU_1676276219.xlsx

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Tech Lib 7 Partially 7 2003
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 101 3 10 0 0 13 200 5
g
Added 18 0 1 0 0 0 0 0
Tot al 119 3 11 0 0 13 200 5
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
200 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

5300000

5567991

5450000

5617500

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/28140_augmentation_details_1676276433.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/28140_Library_1676276585.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/28140_e-content_by_teachers_1676276600.xlsx

institutional Website, provide link)

The col |l ege canpus is spread over vast area of 4.97 Acres with natura
surroundi ngs. Being a Govt. Aided college, the maintenance and upkeep of
infrastructure is undertaken by college funds and grant received from vari ous
fundi ng agencies for the purpose. The canpus security and mai ntenance is
nmoni tored through surveillance caneras. The coll ege has 38 nunber of class
roons with all required facilities like, furniture, lightning, fans, and Bl ack/
white boards etc, with proper ventilation adequate space for each student.
Regul ar cl eani ng and nai ntenance is carried out by sweepers appointed in
col l ege and hostel. Considering COVID 19 situation touch free hand sanitizer
with foot press stand are installed in required areas. One of our senior
faculty nmenbers has been deputed as property in charge of the college. She
mai ntains and takes care of the record of all equipnent purchased in the
coll ege. The college has 14 | aboratories with all required facilities and
i nstrunents. Each | aboratory has its own |ab attendant to record and maintain
t he equi pnments and other itenms. The institution has well established
procedures, policies. Various commttees are fornmed in the college, such as
construction commttee, purchase commttee, infrastructure commttee for the
mai nt enance of all the infrastructure of college. It has well equipped
| aboratories, a library, a conference hall, class roons etc. Al required
| atest equi pments are accessible in |labs for conducting practical. For
effective utilization and proper nai ntenance of |abs well trained |ab
attendants are appoi nted who are supervised by HODs of the concerned
departnents. Power backup is maintained through generator and invertors. |QAC
carries out the annual internal audit. Antivirus software is installed in the
systemin library and in conputer |ab. Pupils are enbol dened to participate in
different sports and cultural activities at state, national and internationa
| evel which contribute to their holistic devel opnent. The Hostel has its own
adm nistrative staff to control and maintain the Hostel Building and facilities
for girls’ security. The Hostel building is also nonitored through surveillance
canmeras and day ni ght watchnen. The Hostel accommopdation is provided on very
econom cal rates.

https://trgc.edu.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from G her Sources

a) Nati onal Nill Nill Nill

b) I nt ernati onal Nill Nill Ni |

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File



https://trgc.edu.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/28140_Scholarships_1676277000.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/28140_Development_Schemes_1676277080.xlsx

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 60 60 26 32
counsel l'ing
by pl acenent
cel l
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
8 8 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/28140_Guidance_1676277203.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/28140_Placement_1676277239.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/28140_Progression_1676277292.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/28140_Qualifying_1676277415.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/28140_Activities_Organised_1676277472.xlsx

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The coll ege involves the students who are its primary stake holders to the
ut nost possible extent in nost of the facets of its functioning and in such
spheres of activity which are statutorily perm ssible. The | QAC cell has
students’ representative. There are various bodies of the college which
provi des an opportunity to the students to devote part of their tinme to the
service of humanity. These bodies or committees are wonen cell, youth red
cross, legal literacy cell, grievance cell and national service schene (NSS).
The advisory conmttee of NSS is its suprene decision nmaking body and best girl
vol unteers are noni nated each year in this body. Its main objective is to
pronote healthy corporate life on the campus, to ensure maintenance of proper
acadeni ¢ at nosphere, orderliness on the canpus to assist in organi zing various
cultural and sports functions. This enpowers the students in sharpening their
| eadership skills along with inducing feeling of responsibilities, rules,
regul ati ons and executive skills. Students nonitor various committee |ike
di scipline conmittee, decoration commttee, extended conmittee and actively
participate in various inter college conpetitions, fine arts and inter
departnental conpetitions. College nmagazi ne ‘Bhav Tuli ka has due
representation of students in the formof students’ editor of each section. The
coll ege creates a platformfor the active participation of the students in the
various academ c activities including other extracurricular activities though
there is no formal students’ council in the college. Al the activities,
functions of departnents are student centric. The students al so handl e sone
activities like celebration of Holi Festival, awareness about environnent
conservations, rallies about various social issues, celebration of National
Youth Day etc. The students actively participate and renmain active is nationa
and international sem nars.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

32

5.4.3 — Alumni contribution during the year (in Rupees) :

7200

5.4.4 — Meetings/activities organized by Alumni Association :

We have an alumi association. Alumi are invited to share their experiences
they are al so honoured on special occasion. Feedback is also taken for further
i nprovenent. Al ummi neeting are conducted once in a year.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/28140_awards_in_activities_1676277537.xlsx

words)

Decentralization has a substantial inpact on higher education policy, planning,
and rmanagenent, in which the adm nistration, the principal, teaching staff, non-
teaching staff, student representatives, and other stakeholders are jointly
enpowered to propose, design, fornmulate, and execute academc initiatives
wi thin the franmework of DGHE/ MDU regul ati ons for good governance and quality
education. Each departnent promi se to support the other needs and requirenents.
There are committees |like the Discipline Conmttee, the Purchase Cormittee, the
Construction Conmittee, the Tinmetable Committee, the wonen cell, the
transportation cell, the grievance cell, the library advisory conmittee, and
cul tural, adm ssion, and anti-sexual harassnent conmttees. For snooth
functioning the list of conmttees is displayed on college website at the
comrencenent of session. These committees carry out their assigned tasks. The
librarian is also consulted with the HODs regardi ng the purchase of library
books for the forth com ng session. The Principal finalizes the various heads
of the budget and then in consultation with the Deputy Supdt., Accountant and
Bursar prepare an estimated budget. The Finance Secretary of the managenent
then prepares the Annual Budget which is presented before the adm nistration in
t he budget nmeeting in which staff representatives of the college al so
participate. The Budget is approved after the required changes suggested by the
menbers of the adm nistration. Principal is enmpowered by the Managenent to take
all major decisions. The Principal encourages active participation of the staff
menbers in decision making machinery. As a part of its policy decentralization
every year adm nistration provide opportunity to each new nmenber to be editor
in chief of its college nmagazi ne -Bhav Tuli ka which show cases the events and
activities of the college. Students are nmentored tine to tinme. Students Counci
is given due representation in IQAC. Tine to tinme students are nentored by the
teachers to know their problens and solution is provided Academ cs cal endar is
made i n advance in consent with the departnent heads and in charge of various
cell /clubs and displayed on website of the college every year Principal takes
necessary neeting round the year to ensure inplenentation of the academ c and
other activities. DGHE gives sufficient freedomto the Principal, who is the
academ c head of the institution to function in order to fulfil the vision and
nm ssion of the institution. Al the academ c and co - curricular
responsibilities are fairly divided anong all the staff nenbers. The effective
| eadership which is manifested in all its affairs has led to the acadenic
excel l ence. The adm ni strations encourage them and support themat all |evel.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The institutes’ long-term plan
focuses on infrastructure and physica
facilities, sports and cul tural
facilities, the introduction of new
courses, |IT connectivity, research
pronotion, the organi zation of nationa
and international sem nars and
conferences, enhancenents in extension
envi ronment -ori ented and green canpus
activities, and healthy practices. The
pl an outlines the timng and road map
for the events. During the COVID 19




Pandenmi c, the foll ow ng strategy was

i npl emented to ensure efficient and
ef fective academ ¢ and admi nistrative
performance: To deal with the

i ncreasing threat of COVID 19
transm ssion of infection anong the
teacher fraternity and students, the
Har yana Departnent of Hi gher Education
(DHE) has decided to keep the coll ege
closed for students and teachers.
Col | ege adnini strators made online
educational materials available to
their students in this connection.
Teachers offered materials on various
thenmes of their respective subjects to
their students during this | ockdown
peri od, as per the | esson plans.
Teachers nmade good use of their work-
fromhonme tine |ike distributing study
materi al s, assignments, projects,
notes, and a series of e-content
(lectures) to students follow ng the
curriculumvia YouTube, Google Drive,
and \What sapp groups.

Teachi ng and Learni ng

Students are given assignnents and
cl ass exam nations. Internal tests,

qui zzes, group discussions, industria

visits, and additional sessions are
al so held. The institute is associ ated
with MDU, Rohtak, for exam nation and
eval uat i on.

Exam nati on and Eval uati on

The exans are held according to the
uni versity schedul e. The university
exam nations worth 80 marks out of a
possi bl e 100 marks for each topic. The
remai ning 20 of the marks are reserved
for the faculty to for assessnent based

on student performance, attendance,
assignnents, and class tests. These
internal evaluation marks are subnitted

to the university to be added to the
final marks.

Research and Devel oprent

i nt ernati onal
Facul ty nmenbers who attend the sem nar -

The institution organi zes nati onal
sem nars and conferences for faculty
and wel conmes individuals from outside
to give papers and attend the sane.
Faculty nenbers are encouraged to

publish their findings in national and

conferences and journal s.

wor kshop are granted acadenic | eave.
The institute has internet access for
evaluating online materials.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

wel | -ventil ated. CCTV cameras have been

Al'l classroons are big, well-lit, and

installed throughout the canpus to




provi de safety and security. The
col l ege also features a nultipurpose
hall. The coll ege has generators for
non- st op backup power supply. There is
al so a water harvesting system The
library has adequate space, furniture
chairs and tables. The library remains
open on all the working days. Library
committee is in college with senior
teacher as convener of the Library
comm ttee and other teachers from
various faculties as nenbers. This
conmmttee also includes its students’
representative

Human Resour ce Managenent

The col | ege conducts wor kshop for
teachi ng and | earni ng, professional
ethics and human val ues so that faculty
update their know edge regardi ng new
pedagogi ¢ techni ques and also to
encourage and involve the students for
an effective outcone. The coll ege al so
inspire the faculty nenbers to take
part in orientation and refresher
courses and seminar. Al the staff
menbers are involved in FDPs, prograns.
Teaching staff nenbers performduties
as invigilators/deputy supdt. /centre
supdt. /observer etc. during
exam nation. Non-teaching staff nenbers
are al so assigned duties in exam nation

I ndustry Interaction / Collaboration

Students are exposed to industry by
visiting various industries. The
col l ege includes a specialized
pl acement cell for enploynent
pl acenments and provi des bright chances
for students.

Adm ssion of Students

Admi ssi on of students is carried out
followi ng the policies and procedures
of MDU, Rohtak. DGHE centralized the
entrance process from 2019-2020. The

entire class nust fill out their
application formdirectly on the
portal. The DGHE sends the nerit |ist
to the college. Admi ssions are strictly
based on the DGHE i st.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

| QAC plans a variety of devel opnent al
activities. The SMs systemis in place
to keep all stakehol ders infornmed. The

website is updated regularly. E-

Governance is still being inplenented
for a variety of activities. Leave is
requested by email. The mgjority of the
data is digitally stored. Bulk SM5 is




used to send urgent nessages. Finance
and accounting records are kept
electronically. Al paynents and
receipts are digitally recorded.

Adm ni stration

Al day to day activities like
Quot ati on, purchase, order etc are done
t hrough ermail (like letter for
practical exam nation). e« Staff
Managenent, Leave Managenent, Student
Managenent, Notice board, Tinetable,
At t endance through Enamil. Bionetric
Att endance system for teaching and non
teaching staff. ¢ University return
fornms for student adm ssion through ERP
Portal .

Fi nance and Accounts

Sal ary of staff direct into Bank
Accounts. < Bal ance sheets and report
generation through Tally ERPe O fice is
fully conputerized. The details of
student’s adnission are online on ERP
portal . Maintenance of coll ege accounts
through tally. Salary is received
t hrough govt. portal

St udent Adm ssion and Support

St udent s can exam ne the prospectus,
apply for adm ssion, and enrol online.
The library is conputerized as well.
The webpage contains information on
pupi |l s. Students can also email the
college with their questions.

Exam nati on

Exam nations are held according to
the MDU schedul e. Internal assessnent
and absence information is being
supplied to the institution through the
university online. The university
i ssues adnit cards, date sheets, exam
noti ces, and examresults online.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the Title of the
professional |administrative
development training
programme programme
organised for | organised for
teaching staff | non-teaching

From date To Date Number of Number of

participants participants
(Teaching (non-teaching

staff) staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/28140_Faculty_Emp_1676277838.xlsx

staff
No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 54 0 46
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Col | ege gives Duty Organi ze FDP for Non Fees Concessi on
Leave, Organi ze wor kshops Teaching staff to keep Provi si ons of paynment of
and counsel ling session them strong and grow fees in instalnents to
to keep them strong and holistically. Staff t he needy students.
grow holistically. ATM Quarter Maternity Leave. Transport facility SC BC
and Punjab national Bank ATM and Punj ab nati onal Schol arshi p. Book- bank
situated on the canpus an Bank situated on the facility for nmeritorious
easy access for financial |canpus an easy access for and poor students.
Transaction. Staff financial Transacti on.
Quarter Maternity Leave. Fees Concessions to the
children of the staff.
Uni form for peon and Bus
Drivers, watch nmen of the
institutions. Weat |oan

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audits and external audit are conducted regularly. The col |l ege bursar
al ong with purchase commttee supervise and ensure that all financial
transactions are done after due care and as per rules. After getting the
requi renents fromvarious departnents and cells, and subsequent approval of the
Principal, the purchase committee purchases the itens as per the rules and
procedures. To make the system nore transparent, the bills are perused by the
Presi dent, Governing body before final paynents. All the financial transactions
and paynents rel eased by the Principal are put forward in the neeting of the
adm ni stration. The accountant of the college nmaintains all the financia
records in accounting software Tally ERP. Al the vouchers and bills are duly
audited by qualified and well experienced Chartered Accountant and al so conduct
audit of the grants received fromother funding agencies for organising
academ c and research activities. The college ensures that all its expenditures
are audited, internally. To keep the record transparent and to ensure
accountability, the college office prepares the bal ance sheet clearly
i ndi cating the anobunt spent under different heads during. The bal ance sheet is
signed by the Head-clerk, Bursar, Principal and the chartered Accountant and



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/28140_Development_training_programmes_1676277874.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/28140_Training_Programmes_1676277920.xlsx

| put before the administration for their perusal and observati ons.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
View File
6.4.3 — Total corpus fund generated
36458886. 71
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Ext er nal Yes Managenent /
Experts I QAC
Adm nistrative Yes Ext er nal Yes Managenent /
Experts I QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

PTM 1. The Parents of such students who are not regular in their classes or who
performng up to the expectations are called for discussion to inprove
2. The mentors get to interact with parents during these
nmeetings and get a better insight of students psyche and conduct while she is
at honme. 3. Parents- Teacher neeting is regularly conducted in a year. 4.
Regul ar Feedback and suggestions are invited fromparents to inprove academc
and adm nistrative issues to provide best facilities for the students.

are not
t heir performance.

6.5.3 — Development programmes for support staff (at least three)

1. Faculty Devel opnment Programme was organi zed for supporting staff from
16.12. 2019 to 21.12.2019 on Tools and Tips for Safe online transaction 2.
Facul ty Devel opment Progranme was organi zed for supporting staff from
18.11.2019 to 23.11.2019 on Stress Managenent. 3. Quality inprovenent and
personal ity devel opnment progranme for supporting staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Eco club to Pronote save energy canpai gn, environnmental consciousness and
wat er conservation, tree plantation, ban on the use of plastics etc. tine to
time. 2. Enhance ICT thrust on Teaching Learning. 3. Examw || be conducted
t hrough offline and online node. 4. Power Point Presentation will be organised
on the topic of online education, Education for Devel opnent/Depl etion, Anbient
/ Intelligence vs Virtual reality, Cinmate inbal ance, Freedom of speech and its
i mpact on the nedia. 5. Online 3D Aninmation Conpetition on the Thene of
Aat mani r bhar Bhar at .

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit Yes



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/28140_Funds_or_Grants_1676277988.xlsx

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of

conducting IQAC

Duration From

Number of
participants

Duration To

No Data Entered/ Not Applicable !!!

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Transport
facility for
girls from
rural areas

16/ 07/ 2010

30/ 06/ 2020

325 0

Sexual
Har assnent
conm ttee for
girls

16/ 07/ 2019

30/ 06/ 2020

2224 0

Anti Raggi ng
Conmittee for
girls

16/ 07/ 2019

30/ 06/ 2020

2224 0

Gri evance

Cell for girls

16/ 07/ 2019

30/ 06/ 2020

2224 0

Banki ng
Servi ces and
Sel f Enpl oynent
Vocat i onal
Cui dance Week
by District
Enmpl oynent
Ofice

25/ 07/ 2019

25/ 07/ 2019

418 0

Cel ebrati on
of Nationa
Dewor m ng Day
and
di stribution
al bandazol e
tablets

08/ 08/ 2019

08/ 08/ 2019

120 0

Sem nar was
organi sed by
Mat h Depart nent
on the Topic of
Application of
Mat hemat i cs

10/ 08/ 2019

10/ 08/ 2019

25 0

WAt er
Conservati on,
Benefit of
Heal thy Diet,

22/ 08/ 2019

22/ 08/ 2019

316 0
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Anti Raggi ng,
and Awar eness
Programe by
Di st. Leve

| egal services.

Rally on
| npact of Fast
f ood

09/ 09/ 2019

09/ 09/ 2019

59

Speech
Conpetition and
Poeti c
recitation on
H ndi D was

14/ 09/ 2019

14/ 09/ 2019

31

Yout h
Festi val

04/ 11/ 2019

06/ 11/ 2019

382

Nat i ona
Senm nar of
Engl i sh Dept.

19/ 11/ 2019

19/ 11/ 2019

156

Cel ebrati on
of
I nt er nati onal
Wonens Day and
Mot i vati ona
Speech by Dr.
Moni ka Ver ma

08/ 03/ 2020

08/ 03/ 2020

97

Ext ensi on
| ecture on Beti
Bachao Bet
Padhao by Dr.
Anita Singh

09/ 03/ 2020

09/ 03/ 2020

100

Ext ensi on
| ecture on Road
Safety Rul es by
MR. Japan Si ngh
(Sub. Inspector
Traffic Police)

11/ 03/ 2020

11/ 03/ 2020

98

First Aid
Training for
Grls

12/ 03/ 2020

12/ 03/ 2020

100

Online State
I evel Inter
Col | ege Essay
writing and
post er maki ng
Conpetitions by
Geo. Dept.

08/ 05/ 2020

08/ 05/ 2020

26

Inter College
Col | age Maki ng
and Yogasana
conpetition by
Physi cal Edu.
Dept .

12/ 05/ 2020

12/ 05/ 2020

125

Onli ne Sl ogan

14/ 05/ 2020

14/ 05/ 2020

55




and Post er
maki ng
Conpetition by
H story and
Pol . Sci

Online State 14/ 05/ 2020 14/ 05/ 2020 32 0
| evel Inter
Col | ege
Sket chi ng,
pai nting ,
short video
maki ng by
Conmer ce and
Econom cs Dept.

State Level 15/ 05/ 2020 15/ 05/ 2020 19 0
Inter College
Post er Maki ng

and Poetic

Reci tation

Competition

or gani sed by

Eng., Hi ndi,
Dept .

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institute remains conmitted to high standard of environnental protection
and focuses on devel oping a strong focus and reputation for being
environnmental ly responsible institution. The institution pronotes regular
engagenent of its students with the community by organising different
activities. We regularly pronotes environnmental consciousness about energy
saving, water conservation, tree plantation, ban on the use of plastics etc
time to tinme. There is proper dustbhin facility non bi odegradabl e waste is
coll ected by the nunicipal corporation daily.Van Mhatsav is cel ebrated every
year and students take pledge to plant nore trees and preserve new y planted
sapl i ngs. Awareness regardi ng save environnment is done by organising various
conpetitions such as speech, poster making, best out of waste, debates, rallies
etc. Various efforts are nade to save electricity by awaring students to save
energy resources by switching of lights and fans when they are not in use.
There is a proper E-Waste managenent system besides these different neani ngful
activities |ike swatch Bharat Abhiyan is also organised in the canpus. There is
al so a social awareness week that is celebrated every year in the institutes.
Nunerous inportant days such as Earth Day, Environnment Day, Water Day, Ozone
Day, World No Snoking Day, Yoga Day etc are cel ebrated by students and faculty

nmenbers.
7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes 4

Provision for lift No 0

Ranp/ Rai | s Yes 4

Braille No 0

Software/facilities
Rest Roons Yes 4




Scri bes for exam nation Yes 0
Speci al skill No 0
devel opnment for
differently abl ed
students
Any other simlar Yes 4
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

For Student

28/ 05/ 2017

For students 28.5.2017
Code of conduct
(handbooks) for various
st akehol ders. C asses
will be held as per the
time table . The
principal reserves the
right to nmake any change
as and when required. -
Students are prohibited
to use nobiles in the
coll ege canpus. » Grls
are not allowed to | eave
the col |l ege before 12:00
pm e Students shoul d be
particul ar about their
att endance and
performance in class
tests. Failing which they
may not be allowed to
appear in university
exam nation. ¢ It is
responsibility of the
students to coll ect
attendance details from
the subjects teachers at
the end of each sessi on.
In case of any confusion
t he same shoul d be
clarified fromthe
concerned teacher. No
complains in this regard
will be entertained
|ater. ¢ Every students
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must carry her identify
card throughout her stay
in the college canmpus. -
At tendance is mandatory
for every students in
col l ege functions/
events. ¢ WAl king or
talking in corridors
during class tine wll
invite punishment. o
Whoever directly or
indirectly participates
in strike or any kind of
m sbehavi our shall be
suspended, expelled or
rusticated fromthe
institution and shall be
liable to fine « Proxy at
the time of roll —call is
an offence. ¢ Students
shall refrain from: i)
Causi ng damage to col |l ege
buil ding, furniture or
any ot her property. ii)
Maki ng noi se in /outside
the class room -
Students can neet the
of fice staff any day
after 10: 00 am and the
Principal after 2:00 PM
for any official matter.
e Cuardi ans are all owed
to neet their wards with
the prior perm ssion of
the principal. « No
student can display any
noti ce on the notice
board. ¢ Students have to
reach in their class room
at the stroke of the
col l ege bell. Keeping in
m nd the carrier of the
students, admission in
Add -on course nmay be
compul sory according to
the eligibility of
students.

For students

01/07/ 2019

Academ ¢ Cal ender

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Rai n water Harvesting System O gani c Conpost

Pits at different places. Herba
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Park or gardens with many herbal and nedicines plants Al electrical and
El ectroni cs equi pments swi tched of when not in use. Use of different col ours
dustbins at different places to collect the garbage Tree Plantation is a
regularly activity in the canpus by NSS and YRC vol unteers. Environnenta
Studi es, Introduced as per the UGC Regul ations, all UG Progranme,

7.2 — Best Practices
7.2.1 — Describe at least two institutional best practices

Practices 1:- Environnental awareness ideology Environmental awareness ideol ogy
evokes the necessity and responsibility of human to respect, protect and
preserve the natural world fromits anthropogenic afflictions. Environnental
awar eness can help to mnimze pollution and gl obal warnm ng. Environnental
pollution is one of the nost alarm ng problens of the world. There is an
instant need to informthe students and soci ety about environnental
degradation. The institute is taking various steps in the direction. Ban of
Plastic in college canpus. Hawan cerenony. Tree plantation drive by NSS units and
youth red crossAdmi nistrative staff is encouraged to use ICT for pronoting
paperl ess office. The students are notivated to take care of new seedling. To
aware the students about switching off the electricity appliances when not in
use. Facility of RO drinking water.Rain water harvesti ngSwach Bhart Canpaign is
the nost significant cleanliness canpaign by the governnent of India, to
academc the efforts to achieve universal sanitation coverage. Swacch Bharat
Canpai gn i s observed throughout the year by NSS Vol unteers. Practice 2 :
Organi zati on of various activities for the students An institution of higher
| earning is always known for transform ng the students belonging to the
di fferent backgrounds of the society. This act involves the activities of
di verse nature as now days the transfornmation involves all round devel opnent in
a student. The transformation involves practices of different nature which
results in facilitating self growth for realization of potential through the
different ways of placenent, conpetence and confidence building. An effort is
made out to strengthen the ties with the community. This may help to incul cate
and hence cultivate a sense of social responsibility in the student comunity.
By doing so the college may inspire the students for carrying out the community
wor K.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://trgc.edu.in

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

distinctive is nuch inportant in the overall progress and
devel opnent of every institution. Tika RaemGrls College is always conmmtted to
execut e extensive devel opnment of the students. The institution visualizes a
bright future where the rural girls students are truly entitled through
education. The institutions focus on the m ssion to achi eve academ c
excel l ence, where we develop intellectual, cultural, noral and ethical val ues
in students. The institution provides the virtuous and informative education to
the students with innovative ideas in teaching and | earning process. The
Performance of the Institution in the area of Cormunity Service is in
consonance with the vision and m ssion of the college. Participating in
community service not only nmake a difference to the organi zati on and comunity
bei ng served, but also nakes a difference to every student’s career prospects.
It also hel ps students to develop civic and social responsibility skills and
becone nore aware what their community needs. Through service to others,

I nstitutional
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students inprove their self-esteem a sense of responsibility, and sensitivity
to the needs of others. These extension and outreach prograns are taken up by
the college with the help of teachers and students. Qur college not only
i nparts knowl edge in excell ence but al so engages the students in serving the
soci ety and underprivileged in many possible ways. The teachers are using new
i nnovative technologies to inpart the quality education to the students. There
are nentors groups in the institutes for the students to di scuss about various
probl ens of students. Parents’ teacher neeting is a prom nent and notabl e
feature of the college curriculum The faculty nenbers are digitally literate
and trained to use | CT which boost |earners’ know edge and interest |evel.
Students have a good and healthy environment in the college to inprove their
skills. Cultural and sports activities has been a customin the institute.
Every year sports activities, sem nar, youth festival, educational conpetitions
for exanple debate, poemrecitation, easy witing, GK Quiz conpetition are
organi sed by departnmental councils of the college. Students are encouraged to
prepare projects on various social issues.860 students got position in the
merit list of university. 16 students got 1st position in the nerit list of
university. The institute has two units of NSS to devel op the personality and
character of the students. Yoga programme is also practiced in the institute.
Tika ram Grls Coll ege has made remarkabl e progress in different domain and we
are making out best efforts to give better quality education to our girls’
students.

Provide the weblink of the institution

https://trgc.edu.in

8.Future Plans of Actions for Next Academic Year

To notivate the faculty nenbers to adopt nore and nore information and

comuni cation tools (ICT) tools in order to be abreast with the | atest
technol ogy. This will go in a long way to inpart the quality education to the
students of the area. To enhance the academ ¢ and physical infrastructure in the
College library. Seminars, conferences and workshops nust be organized for
students and faculty nmenbers. Such activities involve the sharing of the | atest
research and information in a given field. So, the various stakehol ders of the
Col | ege stood benefitted. To conduct various extension activities to ensure the
social participation of the institute in addition to academ c achi evenents to
pl an and execute MOUs/col | aborations/|inkages with industries/institutes. To
renovate the existing physical facilities. Signature of the Coordinator, |QAC
Si gnature of the Chairperson, | QAC Dr Santosh Rathee Dr Moni ka Verm
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